
No. S. 120 1 210l 12022-Proc.-I(EPW)
Government of India

Ministry of Health and Family Welfare

Department of Health and Family Welfare

[Procurement-I (EPW) Section ]

Kartavya Bhawan-l, New Delhi
Dated: 24th February, 2026

CIRCULAR

Subject: Recruitment to the post of Director General and Chief Executive Officer, Central

Medical Services Society, Department of Health and Family Welfare in Level 14 ( Pay Band

- 4; Rs. 37400 - 67000 plus Grade Pay Rs. 10000 in 6th CPC) on Deputation basis - Reg.

It is proposed to filI up the post of Director General and Chief Executive Officer, Central

Medical Services Society (CMSS) und", the Department of Health & Family Welfare, Ministry of
Health & Family Welfare in Level 14 (Pay Band - 4; Rs. 37400 - 67000 plus Grade Pay Rs. 10000

in 6th CPC) by deputation from officers belonging to the All India Services (AIS) and the

organised Group 'A; Civil Services participating in the Central Staffing Scheme, who are holding

po-sts equiralent to Joint Secretary level to the Government of India on regular basis, preferably

with experience in procurement of health sector goods or health administration and serving under

the Central Government/State GovemmentAJnion Territory Administrations. The post will be

filled through Search-cum-Selection Committee to be notified for this pu{pose. The vacancy

occurred on 17 .06.2025.

2. Copies of the Recruitment Rules for the post and the proforma of application are attached.

3. The Central Medical Services Society is responsible for procurement of medicines and other

medical supplies under various National Health Programmes run by the Government of India' The

Society would adopt an IT-enabled unified supply chain management system for effective monitoring

of inventory and distribution of health sector goods.

4. The officer selected shall be the Director General and Chief Executive Offrcer of the Central

Medical Services Society and shall also act as Member-Secretary of the Goveming Body of the

Society, and in this capacity, shall be responsible for:-

The day to day administration/overall management of the Central Medical Services Society;

Drawing up of proposal for the Society's work programmes;

Implementing the work programmes and the decisions approved by the Governing Body of CMSS;

Eniuring that the CMSS carries out its tasks in accordance with the requirement of its users, in

particular with regard to the adequacy of the services provided and time taken;

Preparation of the statemerrt of revenue and expenditure and the execution of the budget of the CMSS;

and
Developing and maintaining contact with the Central Government and StateAJT Governments; to

facilitate efficient procurement and proper distribution of quality medicines, medical equipment etc. to

the end users and elimination of shortages and wastages;

vt.
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vii. Implementing all tasks assigned by the Department of Health & Family Welfare, Government of India

and the Governing Body oicMSS in accoidance with the Memorandum of Association and Rules and

Regulations of the SocietY.

5. The period of deputation of the selected officer shall be initially for a period of three years,

which *uy t. extended-by a further period of two years. The maximum age limit for appointment on

deputation will be as per deputation rule of DOPT as on closing date of receipt of application.

6. The officer selected on deputation will have the option to draw his parent cadre pay plus

deputation (duty) allowance or thi pay scale/grade pay of the deputation post and other terms &

.ondition, of deputation in accordance with the rules in vogue of Department of Personnel and

Training. Other terms and conditions of deputation shall also be governed by the guidelines issued in

this regld by the Department of Personnel and Training and in vogue for officers belonging to the

All India Services (AIS) and the Organized Group 'A' Civil Services participating in the Central

Staffing Scheme.

7. It is requested to circulate the vacancy circular to the eligible off,rcers for soliciting their

candidature. The eligible and interested persons may apply through proper channel in the proforma

attached (in duplicate). While forwarding the applications it may be ensured that no Vigilance

case/Disciplinary proceedings are pending/contemplated against the officer concerned. Up to date

ACR dossiers for ihe past five years from 2020-21to 2024-25, Vigilance clearance and Statement of
major/minor penalty imposed, if any, during the last ten years must also be enclosed along with the

application.

8. The Ministry of Health & Family Welfare has the power to cancel/modify the above

recruitment process at any time.

g. The applications through proper channel should reach Ministry of Health and Family Welfare,

Room No. 11076, B-Wing, I't Floor, Kartavya Bhavan-l, New Delhi - I10001 within 45 days from

the date of publication of vacancy in the Employment News.

(Lavkesh Sehgal)

Under Secretary to the Government of India
Phone No.: 0l l-24013284

(Email - lavesh. sehgal 7 9 @tic.n)

1. All Ministries/Departments of the Government of India

2. Chief Secretaries of all StatefuT Administrations

3. Cadre Controlling Authorities of Organised Group'A' Central Civil Services

4. The Department of Personnel & Training for uploading on their website.

5. NIC, MoHFW for uploading on the website of the Ministry of Health &Family Welfare.

6. Central Medical Services Society (CMSS) for uploading on their website.
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the execution of the budget of the CMSS; and

f, Developing and maintaining contact with the Central

Government and State/UT Governments to facilitate efficient

procurement and proper distribution of quality medicines, medical

equipment etc. to the end users and elimination of shortages and

wastages.

C. lmplementing all tasks assigned by the Department of Health

& famlly Welfare, Government of lndia and the Governing Body of

CMSS ln accordance with the Memorandum of Association and

Rules and Regulations of theSociety.

equirement:

niti.ffy t- . period of three years which could be extended by a

rther period of two Years.

-4



APPLICATTON FOR THE POST OF DIRECTOR GENERAL & CHIEF EXECUTIVE

OPPrcT,N. CPNTRAI- NAEOTCAL SPRVTCPS SOCE Y. DEPARTMENT OF HEALTH &
FAMILY WELFARE

1. Name (in Block Letters):

2. Sex (Male/Female):

3. Office Address (With Tel. No):

4. Residential Address (With Tel. No):

5. FaxNumber:

6. Mobile No.:

7. Email ID:

8. Date of Birth (dd-mm-yyyy):

9. Year of Recruitment:

10. Year of holding post equivalent to Joint Secretary:

11. Service to which belongs:

12. Cadre (if applicable):

13, Category:(SC/ST/OBC/General):

14. Present Pay (Grade Pay & Pay Band):
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15. Educational Qualifi cations:

16. Details of Employment/Professional experience in chronological order, in the

following proforma: (Please enclose a separate sheet, duly authenticated under you

signature).

Office/lnstitution/
Organisation

Post
held

From To Nature of Appointment
(Regular/
Adhoc/Deputation

Scale ofPay and
Basic PaylPay Band
& Grade Pay

Nature of
duties
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77. Details of Trainings Unde(aken:
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lnstitute/Place From Io Iraining curriculum/ToPics Remarks

I 8. Experience, if any, in health administration/procurement ofhealth sector goods'

lg.Ptease state how you meet the requirements ofthe post applied for how you consider

yourself suitable for the post. (This among other things may provide information with

iegard to (i) additional academic qualification (ii) professionaltraining and (iii) work

experience).

20. In case the present employment is held on Deputation/Contract, please state'

a. The date of initial apPointment

a. Period of appointment on deputation/contract

c. Name ofthe parent office/organization to which you belong

21. Additional details about present employment. Please state whether workingunder

(indicate the name ofyour employer against the relevant column)

a. Central Govemment

-8 -



b. State Government

c. Autonomous Organization

d. Govemment Undertaking

e. Universities

f. Others

22. Position regarding award of penalty during last 10 years' if any'

23. Remarks:

(The candidates may indicate infomation with regard to (i) Research publications,reports

and special projectsiii) Awardsi Scholarshipsiofficial appreciations (iii) Affiliation with the

p.ofetrionai bodies/institution/societies and (iv)Any other information'

(Note: Enclose a separate sheet if the space is insufficient)

I hereby declare that the information given by me in this application is true and correctto the

best of my knowledge and belief.

Place:
Date:

(Signature of the APPlicant)
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,S.ge rzorzlor /2022-\wr-t Ctrgq
ql-{dvwR

sreq oiR qft-dt 6-srur riilsq
mrcq GtR qkdn o-stut Eqr.D

Frqur-l(€fi-sq 3qHrq
*****

o-fiq rr+q-r, T{ft-d
ftqio:z4Pr+fr, zozo

qfrTd

frqq:+fiq frfuffi +{IM, ereq .}ilr qftrqn 6EIgI fury g tas-r+df,{+s
4 F. 37400-€.67000 + *€ trc t toooo) fr cfdffi t smm w rorBtqro '1fu gq
olffi .lrftr€r0 *' vE qq rrff &' €iitt S t

3{Bd qrrfrq Q-drcfr een$qs) atn &-frq €IfrTr 4-s{r fr rrm ti Erd riT trd q[6-'6'

futrd +qrrfr t ftifld s-+ Bfffit*,d rnra sron fr riTff sPdd wt &'qroa qd qt

ffi6 eflqn qr orfraB d?fi erflqrd ftr€qreq 07&vrqn6qFM 3{ersl{qlBqq$-t[{

or er{rrq d oirr f*q sronrtrq sronz€q rrq t* fr qqns{ fr A-drd 6 g gqrel ofu

qft-qn o-flM frrnq S a-co ilffq frfr-gr SqIrM dqcqsqq fr t+o-r+ fr++ ts-+, t.
37,400-{.67000 * fs tf,{ s.10000)fr qfrffi t onEn qr qOrBtqro oir gg1 61ffi
ofM Sqsol rrG or u-€rqBr qo qE, gsu*q-{rd qf}$dotrr{tfruaaq{qfrfr6
qrt;+lr q trtr urqqt I q6 ftfr tz.oo.zozs al gt r

2 {s q{fi Rq rrffm+1qftqia?n enteq6lqqr€dfrtr

3. Afiq trfu-flr talrM qr{f, ston anr €qrtrd Eflrxir$q sreq 6lffi & ilf,d

riufM d{I stq tB-6-d ofl{ffilfi ffqu fi frq sf,t-dd BtrMqrd-qfr o1o.RrR

ffi 6q sreq fr* q rftifsd qrqn fi ft-f,{q & ftq o{r{d sqffd qat+-a '.lttffi ri€-dl

mitrqqgfr+1effitqlfrt

4. qqtrd odffi iftfiq frfu-€r Q-oMor n-drfte{rr aw Suor{or0 qfM
Arr ofkM6 .n61-fi6s fi vcs-qEn S w fr f o,r{ e'trn oiF 5 arot fr,

ffifr*oeloqgt-csrffAqr'-

e-fiq' EB-NI Ail M or tF-o q-$rs{ sil{ qcq ud${;

M fi o.d t o.rffii A fts q-Hrd tqn or-,tr;

t.

ii.
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iii. dlscqsqs e sn$ fr"flq sRI oqdrRf, fr.q'rq fld$dfi flffi dql fruftfr frl

ffiao-c+;

iv. qo gBBd or+ fu Sqqqsss, ffiq 5q q qqn frqr3fr & riaiq fr aqr fts qq sqq &

66q C a{qi fitffol, G{G e+ffreil o1 '.:rtenofr t egun 5r orat B,

v. frqrTqsqr ol wr<ldql qsio-*qiqnor+ 6q qqe olqu o-r+;

vi. qlirffr3fr t frq uurilf,r d|d 3Mqm, nE-d'-f, tsqF{ur 3nft t ftq fi-fiq vron ofu

rrwz€q{r@ A-d o1€-.6rii6 qH €q6 ffid or-+ slfta€ c;llqr€;fl aq oFsl
rfuqffiolqsJq 6r=iT;

vii. srsq fi{ qFqR o-e.rq frqrq, qr{d wfiR eitr Sqcsscs & qn-S ft-f,rq EIIT fiE rls

slfr 6ld o1 €s & qrq-q s M fr Frqfr gtrt frffii fi sEsR drlotTr I

s qqfra B{ffi d qfrFER of grEf} {sem fr tr{ ES o1 dfr ffi d E{ 01 3i{ q-df}

ilfi etri {drrrr qT soar Br qftffi w ffi e frq 3nE-f,frq eng frm 3trdEc qrfr ot
Bifrq ftfU +l 6rff-+. .frt qRrsrq ftHFr + qfrfrgR Fsc il egun ilfr t

o uftrffi qr qqfrd odM o1 e{qi qd ris,f tac ws qfrffi qO rmr 3{srEr

uFffi qq 6.r a-fr;rcgAs ail{ fri si{ off-6 ;{tr qprsiur trqr.r s q-qftrd M t
urgsTr qq fuitrq ertc qrd qt qfrffi o1 erq Fti{c 6r fu+-fl drnl ufr@ fi er+

F-qrn eirr {rt o.rFfo. 3ilt uRrettt trr+q gnr {s €dq q qTfr 3iT q6s qafiu e-oefr

Gsfr{cq Bfu +-fiq ffiFrr q}q fr rnq di qrd ffid sq66' fttre $dl'.}il fi etfUffirfuil b
leq q-qfud ftFIrHffii am qnfua d,fr t

z ergiu B fu ftR qftq, qrd qfffi d 3-;1+1 } fdS qftisftd otr qH silr

uq-o oqfr {ier M q d qmi s i 3ldd qrqq e eirilcc ffi{ vot tr wiltrif 61

*rqRd 6{a sq-q q6 gFdyd fuqI qrq fu ftiftrd odffi S tr{-e ot{ q-nfrdr

qgf,yoqqpFlrr5 6ffi litrd/ffid =rfr Bl sS 2o2o-211zozt-zozsa-o * ffi qiq

Etrot srqft-d qfr+m dBsr, {rfidr ffi.rtrffi esqff&. *tn e'nq rrsEB/dads

or E+w, qE ot{ d, +ft onilec t slq €w of t

B. Ereq rirr qftER o-ffiur riTrmq q,lffi rfr qqq sq{ffi rrtrqh.-q o] trcezrrqilfYd 6-G

olsrfrtt
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e. sfud crsqc ERr .:nilcc i-qrrR qcre.R C ftfr b norsH 01 drfts Q +s ftil &' ftm Eleq
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(-(ldtqlvdrlo
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6rrnu €.orr-z+or:zea

;{-tfl : I avkesh.seh ga 179 @ n ic. i nl

r r+na vron &'qf I'arffi/frr+Fr

2. stft rrq€q qq frd qqns* & gs sfus
: €qBa sT6''o' &-fiq Rflo-e qil 6 riErf frtiTo. qrfDo.rfi

+ o.rHo' eilr qRrsu frqFr o1 srq-fr adqr{i w .ltqd-s s-G e-E

s qrsn{S, ereq s{tr qkqr o-srq dxrsq +l sreq r{t{ qft-dn o-srur {zrdq o1 acsr{i
wqqffsqrGfEr
o &-fiqfrfu-er+flM dIcSsCA 6i qq-fiaqqrczqt erq-frso-Gfur
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